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The Job Ready Definition has been created to provide a common understanding of 
job readiness of those looking for employment across the city.  It is to be used as a 
guide to assess the employability of those looking for work and provide an 
indication of the developments needed to reach their goal.



Very clear combination of multiple barriers to work

Basic/life skills need to be addressed

Poor/fragmented work history

Demonstrates no clear motivation towards work or 
seeking work 

Benefit compliance issues need to be addressed

Lack of awareness of own skills and abilities

Lack of knowledge of support available

Lack of self-confidence

RED



Completed most elements of provider’s employability 
programmes

Some issues with literacy and numeracy

Transferable skills evidenced by a current, relevant CV

Commitment to look for work and evidence of this

May have a residual barrier to work but is working with provider
to find solutions

Participating in focussed pre-recruitment activity Small skills gap 
(or lower level qualification) that can easily be addressed 

Has had an IAG session and is linked to an advisor

Has an action plan in place that is regularly reviewed with 
provider; completes agreed actions
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